Approved For Release 2003/05/05  ClA:REP§4-00780R00140006002 “4 
sae 2 ae 
F 1 L h finer sence 


st ki 
Col. White 
: W558 


The only thing new is the second sentence 


of paragraph 4.2. | 


Alan M. Warfield 


Distribution: 
Orig..; Addressee w/O DD/S 66-4458 | 
“. DD/S Subject w/ce DD/S 66-4458 | 

1 - DD/S Chrono w/cc DD/S 66-4458 | 


DD/S 66-4458: Memo to ExDir-Compt fm ADD/S dtd 23 August 66 subj: | 


Proposed Revision[ __—=d(J Equal Employment 5X 4| 
Opportunity Policy w/att 


Approved For Release 2003/05/05 : CIA-RDP84-00780R00440( | 
rh 40 
Pov: 3) a 


DIS 66 


Approved For Release 2003/05/05 : CIA-RDP84-00780R001400060027-4 


CORFIRENTIAL 


93 AUG1IG6 


MEMORAMOUM FOR: Sawecutive Oivectoxc-Comaptroller 


SUMECT 


om recommends your approval o a policy 


— ith 


4. A meoting of represvntatives of al) Directorates aad the 
faepector Ganetal wae convened to diecuss the draft sulealiied tc you 
by the ClA Equal Employment Cpportunity Officer. The atmmcthmeat 
reflects the conridered views of the representatives. 


3. ie recommended that you approve the revision sf[ | 
ettached, sad veteran & to this office for publication. 


D/P 
DD/BaT 
Inspector General 
General Coussei 
ADD/S/AMW:bak(23 Aug .66) 
Distribution: 
Orig. - Addressee w/att 
1 - ER w/att 
Le Acigning Official w/att 


if Aprrevedtrpr Release Zons{0a105 : 


une 


Ce DD/S w/att “* ano Bubloat > 5 ey: 


SIGNED Alan M.. Warfield 
Alan if. Warticid 
Aasietars Deputy Otrector 
for Suppogt 


GAS. 
"34 fre 


24 
=a utome : 
CIA-RDP84-00780R001. Joovs00 are 


CESS 


25X11 


25X1 


Approved For Release eee LG ace 


DRAFT J1/23 August 1966 


4. EQUAL. EMPLOYMENT OPPORTUNITY POLICY [| 

a. It shall be the policy of the Central Intelligence Agency to provide equal 
eraploymant opportunity for all qualified persons without discrimiszation based 
on race, creed, Color, uational origin, sex, marital status, political ¢ffili- 
ation, or physical handicap, and to promote the full realization of equa: 
employment opportunity through a positive Meio program. A qualitied 


Hf. eeen!” cteop cates 
persea is one who possesses the utilis seine esaease 215 Agency em ploy~ 


ee coneerued, and is ready, willing, and abic 
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to comply with the specific" requirement of the CanMpOSERA to which he or she 

ig or would be assigned. In administering this policy, the ageucy shai! 
comply with the provisions of Executive Ordar 11246, dated 24 Septemler 1965, 
with due regard to the statutory responsibilities of the Director of Central 
intelligence prescribed in the National Security Act of 1947, as amended, and 
the Central Intelligence Act of 1945, as smendad. 

b. The unique internal security requirements of this Agency require the 
Compaxtinentation of its personne! and activities and the application of the 
need-to-know principle, and necessitate the formulation of appropriate 
procedures on 2 case-by-case basis for the processing of each cormplalat of 
discrimination. Such procedures will be based on the security feetore ievolved 
in each case, but the Agency will ensure that the objectives of the implementing 
regulations promulgated by the U.5. Civil Service Commisaion are obs-rved. 
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c. The Divestor of Central Inteiligence shall desicnate a CIA Equal 
Employment Opportunity Officer who ie under hie immediete supervision 
for all matters pertaining to the Agency's equal employment opportunity 
policy. The Director may designate such other Deputy Equal Employment 
Opportunity Officers as may be seceasary to carry out the Agency's equ:l 
employment opportunity progrars . 
d. Complaints by Agency emplcyces or applicants for Agency employment 
containing allegations of discrininetion contzary to the Agency's equal 
eraployment opportualty policy shal! be submitted to the CIA Equal Employ- 
ment Opportunity Officer. ladividuals making suci: complaints may request 
the advice and assistance of the CIA Equal Employmert Opportunity 


Officer az to proper form end procedure to be followed, 
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